


 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

  

  

  

  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



C-QUADRAT ARTS Best Momentum 3

STATEMENT OF ACCOUNT
of C-QUADRAT ARTS Best Momentum, a co-ownership fund pursuant to section z (z) of the Austrian ln-
vestment Fund Act 2o11 (lnvestmentfondsgesetz, lnvFG zorr), for the financial year from r January 2c^17 to
31 December 2017.

Dear lnvestor,

Ampega lnvestment CmbH hereby presents the report of C-QUADRAT ARTS Best Momentum for the pre-
ceding financial year.

Please refer to the "lnformation on the management company" section for detailed information on the
management, the composition of the Supervisory Board as well as the shareholder structure.

Cologne, zoth April zor8

Ampega lnvestment CmbH
The management

t,tffim* I v
Jörg Burger Manfred Köberlein Mann

Statement of account
C-QUADRAT ARTS Best Momentum

lnformation about employee remuneration

Total amount of employee remuneration paid in the previous financial year of the management company (incl. kEUR 6,472
risk takers of other companies of the Talanx Croup)
Thereof fixed remun eration kEUR 5,242

Th ereof vari abl e remun eration kEUR 1,23c,

Remuneration directly paid out of the fund n.a.

Number of employees of the management company (exc1. risk takers of other companies of the Talanx Croup) 57

Amount of carried interest paid n.a.

Total amount of remuneration paid to risk takers in the previous financial year of the management company kEUR 3,085

Thereof managing directors kEUR r,59r

Thereof other executives kEUR 1,494

Thereof other risk takes n.a.

Thereof employees with control functions kEUR 411

Thereof employees with the same income level n.a.

The details of remuneration are taken from the last adopted annual accounts of the management company and are deter-
mined from the payroll accounting data of the year. Employees and managers may receive a performance-oriented remunera-
tion in addition to their basic remuneration. Further information and explanations of the remuneration system of the com-
pany are available on the company's website (www.ampega.de). The remuneration received by risk takers in the financial year
from other companies of the Talanx Croup was included in the calculation of the compensation.

The company's annual review of its remuneration policy has shown that changes to the remuneration policy are not required.

Therefore, the remuneration policy fixed in accordance with section ror (4) ltem 5 KAGB was not materially amended in the
reporting period.
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http://mifiddatabase.esma.europa.eu/Index.aspx?sectionlinks_id=23&language=0&pageName=REGULATED_MARKETS_Display&subsection_id=0
http://mifiddatabase.esma.europa.eu/Index.aspx?sectionlinks_id=23&language=0&pageName=REGULATED_MARKETS_Display&subsection_id=0
http://www.fma.qv.at/de/untemehmen/boerse-wertpapierhandel/boerse.htm1







